Firing off...

Tara Craig

Cynical women - myself included - often
refer to ‘male pride, but it would appear that
it is more than just a tired cliché.

Academics in the University of
Cambridge’s sociology department have
found that men who live in fear of
redundancy are far more likely to succumb
to depression than their female colleagues.
And, oddly, both men and women are more
affected by the fear of losing their jobs than
by actually being made redundant.

The study, which included case studies of
companies that had been taken over by
competitors, sparking concerns over
potential job cuts, found that men recorded
higher measures of depression and anxiety
on the standard clinical measure than
women. This measure records symptoms
such as poor concentration, insomnia and
unexplained sadness. ;

Senior lecturer Brendan Burchell says that -
“a macho issue about men being the
breadwinner” has much to answer for.

Ironically, although men may be feeling
the strain, the number of women in
full-time work fell by 53,000 last quarter,
whereas the number of men dropped by
36,000.

But is this news? We've known for years
that men find it more difficult to deal with
stress than women do. And we've all heard
the saying ‘pride comes before a fall’ So
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